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The cover of Masood Textile Mills Limited’s Annual
Report 2026 expresses “Threads of Sustainable 
Growth” through imagery that connects apparel 
craftsmanship, nature and manufacturing expertise. 
Fabric textures within the MTM lettering represent 
the skill, precision and creativity that transform 
fiber into garments, while the surrounding greenery 
places responsible growth at the heart of the visual

 

The tree and foliage symbolise resilience and 
renewal, suggesting strong foundations and the 
flexibility to adapt. The manufacturing complex 
grounds these ideas in MTM’s knitted garment 
making heritage, connecting product development 
with production capabilities. Golden diagonal forms 
convey direction and momentum, complemented 
by a green, ivory and gold palette that brings 
warmth, balance and confidence to the composition.

 
Together, these elements express a forward looking 
ambition: to unite quality, comfort and environmental 
responsibility in apparel for international markets. 
“Threads of Sustainable Growth” reflects a vision 
to build on this heritage through innovation and 
responsiveness to the evolving needs of global 
apparel brands, creating lasting value through 
enduring partnerships and responsible business 

narrative.

progress.
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About this Report

This report provides an overview of Masood Textile Mills Limited (the Company) and its performance
for the year ended 30 June 2026. It covers the Company's operations and governance, the Directors' 
Report, sustainability and corporate social responsibility initiatives, stakeholders’ engagement and 
information for shareholders. It also presents financial analysis and audited financial statements to 

 

The report includes forward-looking statements reflecting management's current expectations  
regarding future events. The table of contents guides readers to the relevant sections. 

help readers assess the Company’s performance and financial position.

Scope and Boundary

External Assurance Reports and Reviews

This annual report is available at www.masoodtextile.com

Overview

The report covers the period from 1 July 2025 to 30 June 2026. The financial analysis is based on the 
audited financial statements for the year ended 30 June 2026, which have been prepared in accordance 
with accounting and reporting standards as applicable in Pakistan and include relevant comparative 
information. Details of the basis of preparation, including accounting policies and reporting standards, 
are provided in the notes to the financial statements. 

Using the first-year transition relief, the Company will publish its first sustainability report under IFRS 
S1 and IFRS S2, covering the year ended 30 June 2026, by 31 March 2027—within nine months of the 
financial year-end.

The forward-looking statements in this report reflect management’s expectations regarding future 
events as at the date of publication. These statements are subject to risks and uncertainties that 
could cause actual results to differ materially from those anticipated.

The financial statements have been audited by the independent external auditor. The Statement of
Compliance with the Listed Companies (Code of Corporate Governance) Regulations, 2019 has also
been reviewed by the external auditor. The corresponding audit and review reports form part of this
annual report. This annual report also includes the Shariah compliance statement, the related
independent assurance report and the Shariah compliance review report for the Sukuk. 
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Highlights 
2026

TOTAL EQUITY

FY2025: Rs. 17.14 bn

BOOK VALUE PER
ORDINARY SHARE

Rs.308.12
TOTAL DEBT-TO-

EQUITY RATIO

52:48

TURNOVER

Rs.49.84 bn

GROSS PROFIT

Rs.8.27 bn

OPERATING PROFIT

PROFIT AFTER TAX

Rs.809.07mn

BASIC EPS

Rs.11.46
CURRENT RATIO

1.21 x

FY2025: Rs. 215.43 FY2025: 60:40

FY2025: Rs. 59.20 bn FY2025: Rs. 9.02 bn FY2025: Rs. 4.87 bn

23.40Rs. bn

FY2025: Rs. 131.28 mn FY2025: Rs. 1.20 FY2025: 1.18 x

4.30 bnRs.
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CAPITALS WE DRAW ON

INPUTS

HOW WE
CREATE 
VALUE Equity of Rupees 23.40 billion.

12,698 employees including Sri-Lankan apparel
professionals and Chinese technicians, textile 
engineers, designers, quality and production 
specialists and skilled work force.   



Apparel-Flagship Business
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WHAT WE
DELIVER
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Croatia
Denmark

Russia

Bangladesh

 
Indonesia 

Jordan
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Spring and Summer
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                        and 9 months accounts 
for the period ended 31 March 2026

approval of half yearly accounts 
for the period ended 31 December
2025 

Agreement for additional 3.8 
MW solar capacity.

Board of Directors Meeting – approval 
of audited accounts FY 2025

41st Annual General Meeting – adoption 
of audited accounts FY 2025 and 
appointment of auditors 

Board of Directors Meeting – approval 
of 1st quarter accounts for the period 
ended 30 September 2025

FY 2025 
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incorporated as a public 
limited company under
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202009 Debut privately placed Shariah 
Compliant Sukuk of Rs. 2,500 million 
on a five-year tenor, diversifying 
long-term funding beyond bank 
credit.

202410 Entity rating maintained at A / A2.

Second privately placed Shariah 
Compliant Sukuk of Rs.2,000 million
 issued in September on a
five-year tenor.

202511 Approved a 10 MW solar energy 
programme and entered into an 
agreement to install 6.2 MW of 
solar capacity.

Launched a responsible AI 
adoption programme, supported 
by employee training and 
governance protocols.

202612 Entity rating maintained at A / A2 with a
Stable outlook by PACRA.

In July 2026, Pakistan Stock Exchange
reclassified MSOT from the “Textile
Composite” sector to the “Apparel” 
sector, better reflecting the Company’s 
principal business activities.

201707 Advanced into value-added fashion 
through strategic investments in 
melange spinning, fibre dyeing, 
printing, embroidery and garment 
processing.

201808 First entity credit rating assigned by VIS
Credit Rating Company at A- / A-2 with a
Stable outlook – independent external 
validation of the Company’s credit 
profile.
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Availability of good quality local cotton at cheaper rate 
Access to certified regenagri cotton due to collaboration with implementation partner 

                                                                                                                                                                      
and offers customers shorter order lead times

reduces
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REVIEW REPORT
CHAIRMAN’S

On behalf of the Board of Directors, I would like to acknowledge the dedication and
commitment of our employees and management team and express our appreciation to our
customers, suppliers, financial institutions, business partners and shareholders for their
continued confidence and support. The Board remains committed to sustainable growth and
long-term value creation for all stakeholders.

It is my privilege to present the Chairman's Review on the overall performance of the Board
and the effectiveness of the role played by the Board in achieving the Company's objectives
for the financial year ended 30 June 2026. The financial year was marked by a challenging
and evolving business environment, characterized by changing global market conditions,
cost pressures, competitive dynamics and continued uncertainty in international trade.
Despite these challenges, the Company remained focused on operational discipline,
customer relationships, value addition and sustainable growth, while continuing to
strengthen its position in the export-oriented textile and apparel market.

The Board provided effective oversight and strategic direction throughout the year,
supporting management in enhancing productivity, improving cost structures, maintaining
operational resilience and responding to changing market conditions. Greater emphasis
was placed on prudent resource utilization, process improvement, energy efficiency, product
quality and responsiveness to changing customer requirements. The Board and its committees
regularly monitored the Company's performance, financial position, principal risks, internal
controls and compliance framework and provided appropriate guidance to management.
These measures contributed to the Company's continued focus on operational efficiency,
sustainable growth and long-term value creation.

Dear Shareholders

FAISALABAD
30   September, 2026th Chairman
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Mr. Shahid Nazir Ahmad
Mr. Shahid Nazir Ahmad is an MBA from London and has over 38 years of experience in the textile 
sector including spinning, knitting, dyeing, finishing and garments. Mr. Shahid Nazir was not only the 
CEO of Masood Textile Mills Limited but also the main driving force along with professional experi-
enced behind the growth of the Company from a spinning unit to one of the largest vertically integrat-
ed business in Pakistan. He has extensive experience in production, IT, marketing and administration.

The business group is one of the leading and most diversified in the Textile Sector. With a keen 
interest in continuous innovation, Mr. Shahid Nazir’s contribution has been pivotal in leading the 
Research & Development team at Masood Textile Mills Limited. His contribution toward the Board is a 
great achievement and is highly valued.

Mr. Naseer Ahmad Shah
Mr. Naseer Ahmad Shah holds M.Sc (Computer science) degree and various certifications in the field 
of IT. Mr. Naseer Ahmad Shah was non-executive director in Masood Textile Mills Limited. Further he 
has more than 40-year professional experience. In order to bolster his skills, he attended the training 
session conducted by The Institute of Chartered Accountants of Pakistan and awarded by the certification 
of Director Training Program. His contribution to the Board is of great improvement and is highly 
valued.

His vast experience and in-depth knowledge of the IT Sector is highly beneficial for Board Level. Mr. 
Naseer Ahmad Shah has excellent skills in implementing strategic plans and programs of the organi-
zation in research and development of organization.

Mr. Shibin Yang
Mr. Shibin Yang is Chinese national. He is executive member of the board of Shanghai Challenge Textile 
Company Limited. He is post graduate and currently serving Shanghai Challenge Textile Company 
Limited. Mr. Shibin Yang has 36 years' experience in textile industry as senior executive. He had been 
employed with Ministry of Textile; China National Textile Council; State Bureau of textile Industry, 
China National Textile and Apparel Council and other companies. 

He has exceptional proficiency in development of strategies and policies for global marketing and 
production processes in the spinning segment of textile industry which is a life blood for effectual 
running of the company and success in global markets. He is Nominee board member of our associat-
ed company Shanghai Challenge Textile Company Limited.
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Ms. Chen Yan
Ms. Chen Yan is Chinese national. She works at higher managerial position of textile companies. She 
holds bachelor degree and has vast 28 years' experience in textile industry as senior executive. She 
served as Executive of sales and Marketing in Shanghai Jiale Corp Ltd from 1998 to 2004.
Ms. Chen Yan was selected non-executive director and has a great experience in directorship in 
Masood Textile Mills Limited as well. She has excellent skills in implementing strategic plans and 
programs of the organization in order to maximize the value of entity. She devises and executes the 
highest-level strategies for directing overall growth and operational aspects of a company. She is 
Nominee board member of our associated company Shanghai Challenge Textile Company Limited.

Mr. Shoaib Ahmad Khan
Mr. Shoaib Ahmad Khan holds degree of MBA from Adamson University-Manila, Philippines and 
Bachelor of Science from Punjab University. He further holds DAIBP from Institute of Bankers, Paki-
stan and certificate course on Islamic Banking from Institute of Islamic Banking & Finance, Pakistan. 
He has more than 27 years working experience at executive level in various companies. He is Nominat-
ed board member by National Investment Trust Limited (NIT).

Mr. Shahid Iqbal
Mr. Shahid Iqbal holds Graduation degree from University of the Punjab Lahore. He has more than 
29 years experience in finance, sales and marketing of textile sector and beverage industry. He has also 
served as a member of the Board of Directors of the Masood Textile Mills for 7 years. Experience of 
directorship of listed company is provided more advantage. He is a member of Pakistan Institute of 
Corporate Governance.

He has extensive experience in coordinating with IT teams for the development and implementation 
of MIS solutions, particularly in supply chain management, export order and cost management, and 
other critical business processes. He has attended various seminars/workshops and also represented 
the firm/group on various forums within the country.

Malik Shahid Mehmood

and marketing professional with 30 years of experience in the textile and real estate industries, 
specializing in financial management, sales, marketing, and strategic planning. Skilled in budgeting, 
forecasting, cost management, and supply chain optimization, with a proven track record of driving 
operational efficiency and coordinating cross-functional teams. Experienced in implementing Manage-
ment Information Systems (MIS) to enhance supply chain management and cost control, as well as 
managing government incentives and ensuring compliance. Established strong industry relationships 
and engaged with key organizations such as APTMA, PTEA, and PHMA. 

He is an esteemed member of the Pakistan Institute of Corporate Governance. With a strong capacity 
for swiftly adapting to new environments, he is known for his resilience in overcoming challenges. His 
leadership approach emphasizes collaboration, fostering positive relationships with colleagues and 
team members, and providing guidance and expertise when necessary. Additionally, his exceptional 
communication skills enable him to establish strong rapport with clients, ensuring a professional yet 
approachable environment.

Malik Shahid Mehmood is a graduate of the University of the Punjab and an accomplished finance 
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Governance
Corporate

ROLES OF THE CHAIRMAN AND THE CHIEF
EXECUTIVE OFFICER

The Chairman of the Board and the Chief Executive
Officer  of the Company  have well  defined, separate
but complementary roles in line with the Companies
Act 2017, and the Listed Companies (Code of
Corporate Governance) Regulations, 2019.

CHAIRMAN OF THE COMPANY'S BOARD
The Chairman is responsible for providing effective
leadership to the Board, particularly during the Board
and the stakeholders' meetings. He sets the agenda
of the Board meetings and ensures that reasonable
time is available for discussion on each agenda item.
He ensures a conducive environment for overall
effectiveness of the Board, and facilitates and
encourages the contribution of executive, non-
executive, and independent directors in carrying out
the Board's business in line with the applicable laws,
rules and regulations. At the start of the term of
newly appointed directors, the Chairman informs
them about their roles, responsibilities, duties and
powers, to help them effectively discharge their
duties and responsibilities.

CHIEF EXECUTIVE OFFICER
The Chief Executive Officer is responsible for
providing effective leadership to the management
team and employees. He oversees the day-to-day
operations  and management  of  the  Company's
business and affairs by ensuring that the executive
team  implements  the  policies  and  strategies
approved by the Board. He keeps the Board updated
on significant and sensitive issues that might affect
the Company's operations, reputation, or financial
standing. He ensures that operational plans and
control systems are in place and regularly monitors
actual performance against plans and takes remedial
actions, where necessary.

OPERATIONS OF THE BOARD

The Board is responsible for setting strategic
objectives, overseeing the effective management
and control  of  the  Company,  identifying  significant
business  risks  and   ensuring  that  policies  and
mechanisms are in place to adequately manage
those risks.

The  Board has  delegated  certain  responsibilities to
its committees for review of relevant matters and
making  recommendations  to  the  Board.  All
Committees operate in accordance with their
respective terms of reference approved by the
Board. During the year the Company had four 

Committees of the Board, namely the Audit
Committee; the Human Resource, Remuneration and
Sustainability Committee; the Nomination Committee;
and the Risk Management Committee.

Any agenda or matter that requires Board's approval
is first presented to the relevant Committee which,
after  thorough del iberat ions,  presents i ts
recommendations to the Board for consideration and
final decision.

The Board has delegated the authority to manage
the day-to-day affairs of the Company to the Chief
Executive Officer, in accordance with the Company's
Articles of Association and applicable corporate laws.

However, the following matters of strategic, sensitive
or extraordinary nature are reserved for the Board to
ensure the highest level of oversight and control in
line with good governance practices or as required
under the relevant corporate laws, rules and
regulations or where these exceed the thresholds set
in the authority delegated to the management.

The  frequency  of meetings  of  the  Board  and  its
Committees, and the recording and circulating of
minutes,  complied with the  requirements of  the  Act



MATTERS RESERVED FOR THE BOARD

All matters listed in Section 183 of the Companies
Act 2017, the responsibilities of the Board set out
in Regulation 10 of the Listed Companies (Code of
Corporate Governance) Regulations, 2019, and
any other provisions of the applicable laws, rules
and regulations.

a. 

Members  of  the  Board  and  its Committees
including the Chairman

 CFO,  Head  of  Internal  Audit  and  Company
Secretary

 Senior  Management  Staff  reporting  directly
to the Chief Executive Officer

Statutory  auditors,   for  recommendation  to
the members in general meeting

 Appointment and removal of:b. 
i.

ii.

iii.

iv.

c.
d.

e. 

 Directors' remuneration.
 Annual review  of the  performance of the  Board,
Committees and Individual Directors.

Approval    of   quarterly    and    annual   financial
statements,   recommendation  of   dividends   on

and the Regulations.  The  number  of  meetings  held
during the year and the attendance of directors at
those meetings are given in the Directors' Report.

 ordinary  and  preference  shares, and  significant
change in accounting policies or practices.

Approval    of,   and    material   change    to,   the
Company's financing arrangements — long term
financing, syndicated term finance, diminishing
musharaka and Sukuk issues, and to borrow
moneys otherwise than on debentures. 

 Delegation of authority to the Management

Strategy  and  direction,  financial  controls,  legal
and regulatory compliance, risk management,
related  party  transactions,  the  Company's
significant policies, changes to the Company's
capital structure including issue, diversification
projects,  balancing,  modernisation  and
replacement of plant, major capital expenditures.

f. 

g .

h.

Mr. Naseer Ahmad Shah, Chairman of the Company's
Board, is a non-executive director. He does not serve
as a director on the board of any other company,
and accordingly has no significant commitments
outside the Company. Details of his shareholding in
the   Company   are  provided    in  the  Pattern  of
Shareholding in this Annual Report.

CHAIRMAN'S SIGNIFICANT COMMITMENTS

The  Chairman continues  to effectively  discharge his
responsibilities as Chairman of the Company.

EXTERNAL SEARCH CONSULTANCY AND ITS
CONNECTION WITH THE COMPANY
No external search consultancy was used during the
year   for   the   selection   and  appointment   of   the
Chairman, the Chief Executive Officer or any of the
Directors on the Company's Board.

BOARD'S POLICY ON DIVERSITY

The Company has a diverse and balanced Board that
provides a mix of professional expertise in
leadership, finance, institutional investment, legal and
regulatory affairs, and textile manufacturing and
international apparel marketing disciplines. The
collective experience of the Board members
adequately covers all aspects of the Company's
business undertakings.

The Board follows the diversity parameters set in the
Listed Companies (Code of Corporate Governance)
Regulations, 2019. Currently the Board comprises
one  executive  and  six  non-executive  directors,
including  two  independent  directors,  whose
independence strengthens the protection of minority
shareholders' interests.
In compliance with the regulatory requirements, one
female director serves on the Board.

JUSTIFICATION FOR INDEPENDENCE

The Company  has  two  independent  directors on its
Board. These directors meet the criteria of
independence as  prescribed in Section  166(2)  of the
Companies Act, 2017, and have been selected from
the data bank of independent directors maintained
under that section.
DIRECTORS' ORIENTATION AND TRAININGS
Six of  the  seven directors  on the  Company's Board
were   certified   under   SECP   approved    Directors’

1 Malik Shahid
Mehmood

Mr. Shahid Iqbal

Mr. Naseer Ahmad
Shah

Mr. Shibin Yang

Mr. Shoaib Ahmad
Khan

Mr. Shahid Nazir
Ahmad

Ms. Chen Yan

2

3

4

5

6

7

Independent Director

Independent Director

Non-executive Director

Non-executive Director

Non-executive Director
(Chairman)

Executive Director

Female Director

Sr# Name Category

34



From time to time, orientation sessions are carried
out to  apprise  the Board Members  about the  latest
changes in corporate regulatory and governance
regime in the Country.

COMMITTEES OF THE BOARD OF DIRECTORS
The Company's Board of Directors oversees the
operations and affairs of the Company in an efficient
and effective manner. For the sake of smooth
functioning, the Board has constituted four
committees. These committees are entrusted with
the task of ensuring speedy decisions relating to
their respective domains. The terms of reference of
each committee have been formed, documented and
advised to the committee for compliance.

Audit Committee
ROLE
The primary role of the Audit Committee is to review
of  annual  and   interim  financial  statements  of  the

Training Programs (DTPs) — Malik Shahid Mehmood,
Mr. Shahid Iqbal, Mr. Naseer Ahmad Shah, Mr. Shibin
Yang, Ms. Chen Yan and Mr. Shoaib Ahmad Khan. Mr.
Shahid Nazir Ahmad is exempt from the Directors'
Training Program pursuant to the proviso to
Regulation 19(2) of the Listed Companies (Code of
Corporate Governance) Regulations, 2019, having a
minimum of fourteen years of education and fifteen
years of experience on the boards of listed
companies.

company,   prior   to  their   approval   by  the   Board.
Moreover,  it  provides  oversight  of  the  financial
reporting process, the audit process, the system of
internal controls, compliance with applicable laws,
rules and regulations, and risk management of the
Company.

COMPOSITION

The Committee comprises three members, including
one non-executive director and two independent
directors.  The  Committee  is  chaired  by  an
independent director who is not the Chairman of the
Board.

Sr# Member Designation

1 Malik Shahid
Mehmood

Mr. Naseer Ahmad
Shah

Mr. Shahid Iqbal

2

3

Chairman (Independent
Director)

Member (Non-executive
Director)

Member (Independent
Director)

Human Resource, Remuneration and Sustainability
Committee

ROLE

The  major  role  of  the  Committee  is  to  review  HR
related matters of the Company and its sustainability
agenda and present its recommendation to the
Board for consideration and approval.

COMPOSITION

The    Committee    comprises   three    members
comprising a majority of non-executive directors and
is chaired by an independent director.

Sr# Member Designation

Nomination Committee

ROLE

The role of the Nomination Committee is to consider
and make recommendations to the Board in respect
of the Board's committees and the chairmanship of
the Board's committees and to keep the structure,
size and composition of the Board under regular
review and for making recommendations to the
Board with regard to any changes necessary. 

1 Mr. Shahid Iqbal

Mr. Shahid Nazir
Ahmad

Malik Shahid
Mehmood

2

3

Chairman (Independent
Director)

Member (Chief Executive
Officer)

Member (Independent
Director)

COMPOSITION

The  Committee  comprises  three  members  and  is
chaired by the Chairman of the Board. Both
independent directors are members.

ROLE
Risk Management Committee

1 Mr. Naseer Ahmad
Shah

Malik Shahid
Mehmood

Mr. Shahid Iqbal

2

3

Chairman (Non-
executive Director)

Member (Independent
Director)

Member (Independent
Director)

Sr# Member Designation

The role of the Risk Management Committee is to
carry out a review of effectiveness of risk
management procedures and present a report to the
Board. Moreover, it assists in monitoring and review 
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COMPOSITION

The  Committee   comprises  three   members  and  is
chaired by the Chief Executive Officer.

1 Mr. Shahid Nazir
Ahmad

Mr. Naseer Ahmad
Shah

Mr. Shahid Iqbal

2

3

Chairman (Chief
Executive Officer)

Member (Non-executive
Director)

Member (Independent
Director)

Sr# Member Designation

PRESENCE OF THE CHAIRMAN AUDIT
COMMITTEE IN AGM
The Chairman Audit Committee is present at each
AGM   to  answer  the  questions  pertaining    to  the
Committee's activities during the year and other
important matters which fall within the scope of the
Audit Committee's mandate.

ANNUAL EVALUATION

Every year, the evaluation is conducted as part of
the Annual Evaluation of the Board, Committees and
Individual Directors.

INTERNAL CONTROL FRAMEWORK AND ROLE
OF INTERNAL AUDIT
In compliance with the requirements of the Listed
Companies (Code of Corporate Governance)
Regulations, 2019, the Board of Directors has
established an Internal Audit function, headed by the
Head of Internal Audit, who directly reports to the
Audit Committee of the Board.

of all material controls and, amongst other things, it is
responsible for ensuring the adequacy, robustness
and effectiveness of risk management policies and
processes.

The Internal Audit function is an independent
assurance and consulting activity, designed to add
value and improve the Company's operations. It
helps the Company accomplish its objectives by
bringing a systematic and disciplined approach to
evaluating  and improving  the  effectiveness  of  risk
management, control, and governance processes.
The main objectives of the Company's Internal
Control Framework include:

 Effectiveness  and  efficiency of  the  Company's
operations;

Reliability of internal and external reporting;

a.

b.

Members  of  the  Audit  Committee  to  discuss  any
matter related to the Internal Audit function.

BUSINESS ETHICS AND ANTI-CORRUPTION
MEASURES

The  Company  conducts  its  business  in  a  socially
responsible and ethical manner and in compliance
with applicable laws. The Company has established a

To  achieve  the  objectives  of  the  Internal  Control
Framework, the fol lowing internal control
components are assessed and evaluated by the
Company's Internal Audit Department:

 Compliance     with     applicable     laws,     rules,
regulations, policies and procedures; and

 Safeguarding of the Company's assets.

c.

d.

a.

b.

c.

d.

e.

 Control Environment:  The  control  environment
sets the tone and influences the control
consciousness of personnel. It is the foundation
of all other components of internal control,
providing discipline and structure.

Risk   Assessment:   The   Management   ensures
adequate risk identification and analysis of the
relevant risks to achieve the objectives of the
Internal Control Framework.

Control  Activities:  These  are  the  policies  and
procedures that  he lp  ensure that  the
Management directives are carr ied out
effectively.

Monitoring:     Internal    control     systems    are
monitored by the Internal Audit Department. This
process assesses the quality and effectiveness of
the Internal Control Framework in place.

Information    and    Communication:    Pertinent
information must be identified, captured and
communicated in a structured manner and within
an appropriate timeframe to enable people to
carry out their assigned responsibilities.

In  addition,  Internal  Audit  undertakes  special
assignments as and when directed by the Audit
Committee of the Board. Internal Audit plays a
central role in highlighting weaknesses in the existing
systems and processes and identifying the controls
required to strengthen the overall control framework.

ACCESS OF HEAD OF INTERNAL AUDIT TO
AUDIT COMMITTEE

The    Head    of    Internal    Audit    has    direct   and
unrestricted   access   to   the   Chairman  and   other
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The Board has approved a Whistle-blowing Policy to
provide a safe and secure environment for the
reporting of improper or illegal activity and of
possible violations of the Company's internal
guidelines, regulations or Code of Conduct. The
Policy sets out the manner in which such concerns
are to be reported, reviewed and investigated, and
the responsibilities of those charged with handling
them. The Policy is available on the Company's
website.

WHISTLE-BLOWING POLICY

CONFLICT OF INTEREST

RELATED PARTY TRANSACTIONS

The matters relating to conflicts of interest of Board
members are dealt with in accordance with the
provisions of the Companies Act, 2017, and the
Articles of Association of the Company. Any person
intending to become a Director of the Company is
required to submit a declaration confirming that
he/she is aware of the powers and duties of a
Director as envisaged in the Companies Act, 2017,
and has read the Articles of Association of the
Company. Further, the Company has a Code of
Conduct that covers this area.

Interested directors and executives are required to
disclose their interests and withdraw from
discussions or decisions on any transaction in which
they have an interest.

Similarly, the Company's directors and executives are
required to disclose buying and selling of the
Company shares, within the prescribed timeframe.

It is the policy of the Company that all transactions
with related parties arising in the normal course of
business shall be carried out on an unbiased, arm's
length basis at normal commercial terms and
conditions.

Adequate internal controls have been implemented
to ensure that transactions with related parties are
appropriately identified in the information system
and disclosed in the financial statements.

The complete details of the transactions and
balances with the related parties were placed before
the Audit Committee for review each quarter, in
compliance with the Companies Act 2017 and
Regulation 15 of the Listed Companies (Code of

The  Board  has  approved  a   Whistleblowing  Policy
under which employees may raise concerns
regarding suspected serious misconduct or any
breach, or suspected breach, of laws or regulations
that may adversely impact the Company.

All   complaints   against   employees  are  thoroughly
investigated to determine the veracity of such
complaints. Inquiry reports are shared with the
relevant stakeholders, and where an employee is
found guilty, strict disciplinary action is taken,
including termination of employment with the
Company.

An      independent     Internal     Audit      Department
periodically reviews the conduct of the business
activities across various departments and highlights
areas for improvement, where required.

The Company follows ethical procurement practices
to promote integrity, fairness, transparency, and
accountability. These principles are reinforced
through fair and competitive sourcing, segregation of
duties, compliance monitoring, and periodic audits.

AWARENESS SESSION ON INSIDER TRADING

The Company arranges in-house sessions to create
awareness about insider trading and related matters.
Management employees from all levels participate in
these sessions, where they are apprised of the key
concepts relating to insider trading, applicable laws,
the Company's responsibilities regarding the
handling of material inside information and
maintenance of the inside information register, and
penalties for non-compliance.

Awareness material relating to insider trading,
conflict of interest, and the Company's Code of
Conduct forms an integral part of the orientation
sessions arranged for new joiners to reinforce
compliance  and ethical  conduct  from  the outset of
their association with the Company.

Code of Conduct which, inter alia, covers matters
such  as  conflict  of  interest, business integrity, gifts,
entertainment and bribery, insider trading, and
accountabi l i ty. Members of the Board and
employees, upon joining and throughout their
association with the Company, are required to read,
acknowledge, and comply with the Code.
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transactions  has  been  presented  in  the  Financial
Statements.

FACILITATION TO MINORITY SHAREHOLDERS
TO ATTEND AGMS

Both the Company and shareholders have an
important role to play in making AGMs and EOGMs
effective and meaningful. The Company follows the
legal requirements in letter and spirit to encourage
the participation of minority shareholders in general
meetings. The Company encourages shareholders to
actively participate in the proceedings, express their
views, and seek clarifications on matters placed
before the meeting.

 Members  and  their   proxies   may  attend  and
participate by video link using a smart phone,
tablet or computer, on registration with the
Company by the prescribed date; the login
facility remains open from the start of the
meeting till its proceedings are concluded.

Members holding in aggregate not less than 10%
of the total paid up share capital and residing in a
city may demand the Company to provide the
facility of video-link.

A member entitled to attend and vote may
appoint another member as proxy; the
instrument of proxy is circulated with the notice.

Shareholders whose shares are deposited with
the Central Depository System are facilitated at
the meeting on production of their Computerized
National Identity Card along with their account
number.

Dividends    are    paid    electronically    to    the
designated bank accounts of the entitled
shareholders, and members are reminded to
keep their account and tax status particulars
current with the Share Registrar.

Preference Shares carry no voting rights and
Preference Shareholders are accordingly not entitled
to attend general meetings of the ordinary
shareholders.

The Company has a mechanism for handling
shareholders' complaints and queries. Shareholders
can lodge their complaints or queries through the
Company's registered office, the Share Registrar,
telephone, fax, email, or conventional mail, and
executives of the Company are available during
working days to assist them. Whatever the nature of
the issue faced by a shareholder, it is promptly
addressed directly by the Company or necessary
instructions are issued to the Share Registrar to
resolve and respond. 

INVESTORS' GRIEVANCES AND COMPLAINTS

INVESTORS' RELATIONS SECTION AND
COMPLETE ACCESSIBILITY OF ANNUAL REPORT
ON THE COMPANY'S WEBSITE

The Company maintains a dedicated investor relations
section on its website, www.masoodtextile.com, through 
which shareholders and prospective investors may 
access the Company's corporate and financial information.
 The  sect ion  car r ies  the  Company 's  contact 
details and those of the Share Registrar, CorpTec 
Associates (Private) Limited, Lahore, together with the 
particulars of the Company Secretary, to whom 
shareholder queries may be addressed. 

The  complete  annual  report  for the year ended 30
June 2026 is available on the website, as are the
annual reports of prior years and the quarterly
accounts.

COMPLIANCE WITH THE BEST PRACTICES OF
CODE OF CORPORATE GOVERNANCE

The  Company  ensures  compliance  with  the  Listed
Companies (Code of Corporate Governance)
Regulations, 2019. Every year, the Statement of
Compliance prepared by the Board of Directors is
reviewed and verified by the statutory auditors of
the Company. The Statement for the year 2025-26
(included in this Report) details the manner in which
the Company has applied the requirements of the
Regulations.

Corporate Governance) Regulations, 2019. After
review by the Committee, the transactions were
considered and approved by the Board keeping in
view the recommendations made by the Committee.
In compliance with the requirements contained in the
Fourth Schedule of the Companies Act, 2017,
detailed disclosure regarding related party
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Statement of Compliance with
Listed Companies

Independent Auditor’s Review
Report on

(code of corporate governance) regulations 2019
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Al-Hilal Shariah Advisors (Pvt) Limited
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Block 03  Cli�on, Karachi.

Tel :+92-21-35305931-37, Web: www.alhilalsa.com
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Regulations 2017 and Shariah
Governance Regulations, 2023

Statement of Compliance
with the Sukuk (Privately Placed)
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with the Sukuk (Privately Placed)
Regulations 2017 and Shariah
Governance Regulations 2023

Independent Auditor’s Assurance
Report on Statement of Compliance

To the Board of Directors of Masood Textile Mills Limited

On the Statement of Compliance with Privately Placed Sukuk Features and 
Shariah Requirements
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The Board and management of the Company are responsible for the preparation of the
annexed Statement and to ensure that it is free from material misstatement. It is the
responsibility of the Company's Board and management to ensure that all Sukuk related
financial arrangements, contracts and transactions are in substance and in their legal
form, in compliance with the Sukuk Features and Shariah Requirements as specified above.
The Company's Board and management are also responsible for prevention and detection
of fraud and for identifying and ensuring that the Company complies with laws and
regulations applicable to its Sukuk related activities and also for designing, implementation
and maintenance of appropriate internal control procedures with respect to such
compliance and maintenance of relevant records and such risk management system as
the management determines is necessary to mitigate the risk of non-compliance of
Sukuk Features and Shariah requirements whether due to fraud or error. They are also
responsible for ensuring that personnel involved with the compliance with the Sukuk
Features and Shariah Requirements are properly trained and systems are properly updated.

 

 

3.  Company's Responsibilities for Shariah Compliance

We are independent of the Company in accordance with the International Ethics
Standards Board for Accountants' Code of Ethics for Professional Accountants as
adopted by the Institute of Chartered Accountants of Pakistan (the Code) and we
have fulfilled our other ethical responsibilities in accordance with the Code. The firm
applies International Standard on Quality Management 1 “Quality Management for
firms that perform Audits or Reviews of Financial Statements, or Other Assurance or
Related Services Engagements” which requires the firm to design, implement and
operate a system of quality management including policies or procedures regarding
compliance with ethical requirements, professional standards and applicable legal
and regulatory requirements. 

Our responsibility is to examine the annexed Statement prepared by management
and to report thereon in the form of independent assurance conclusion based on
the evidence obtained. We conducted our engagement in accordance with
International Standards on Assurance Engagements (ISAE) 3000 (revised),
"Assurance Engagements Other Than Audits or Reviews of Historical Financial
Information", issued by the International Auditing and Assurance Standards Board of
the International Federation of Accountants. This Standard requires that we plan and
perform the engagement to obtain reasonable assurance regarding the subject
matter i.e. about whether the annexed Statement presents fairly the status of
compliance with (criteria specified in para 2 above), in all material respects.

The procedures selected depend on our professional judgement including the
assessment of the risk of the Company's non-compliance with the Sukuk Features
and Shariah Requirements, whether due to fraud or error. In making those risk
assessments, we have considered internal control relevant to ensure compliance
with Sukuk Features and Shariah Requirements, in order to design assurance
procedures that are appropriate in the circumstances, but not for the purpose of
expressing a conclusion as to the effectiveness of the Company's internal control
over ensuring compliance with (criteria specified in para 2 above). 

A system of internal control, because of its nature, may not prevent or detect all
instances of non-compliance with Sukuk Features and Shariah Requirements, and
consequently cannot provide absolute assurance that the objective of compliance
with Sukuk Features and Shariah Requirement will be met.

4.  Our Independence and Quality Control

5.   Our Responsibilities and Summary of the Work Performed
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Chartered Accountants

Faisalabad

Date: 30 September 2026

Evaluation of the systems, procedures and practices in place with respect to
compliance of Sukuk related transactions against the Features and Shariah
Requirements;

Verification that payments were made on time and there was no delay;

Test for a sample of transactions to help ensure that these are carried out in
accordance with the laid down procedures and practices; and

Review of the Statement based on our procedures performed and conclusion
reached.

6.  Conclusion

Based on our reasonable assurance engagement, we report that in our opinion, the
annexed statement prepared by management, for the year ended 30 June 2026,
are in compliance with Shariah principles (criteria specified in para 2 above), in all
material respects.

The procedures performed included;
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REPORT TO THE MEMBERS 
DIRECTORS’

Sales for the year declined by 15.8% to Rs. 49,841 million (2025: Rs. 59,202 million), reflecting
the decline in Pakistan's knitwear exports. Disciplined cost management strengthened 
profitability despite the lower sales. Gross margin improved to 16.6% (2025: 15.2%), and profit
from operations before other income rose to 8.3% of sales (2025: 7.3%). 

The Directors of the Company are pleased to present their Report along with the Audited
Financial Statements of the Company for the year ended 30 June 2026, together with the
Auditor's Report thereon. This report has been prepared in accordance with the Companies
Act, 2017 and the Listed Companies (Code of Corporate Governance) Regulations, 2019.

The global economic environment remained uncertain during FY 2026. Evolving United
States tariff policy and the continuing Russia–Ukraine conflict affected international trade,
while developments in the Middle East in the latter part of the year disrupted shipping
through the Strait of Hormuz and led to higher energy, freight and insurance costs. Global
growth moderated and inflation edged up, although the IMF, in its July 2026 World
Economic Outlook Update, expects global inflation to ease in 2027, supporting a gradual
improvement in conditions. 

Economy Overview

Pakistan's economy continued to build on the stability achieved in recent years, with
provisional real GDP growth improving to 3.7% from 3.2% in the previous year. Workers'
remittances reached a record level and the State Bank of Pakistan's foreign exchange
reserves strengthened, although higher imports moved the current account into a modest
deficit.
Inflationary pressures re-emerged in the second half of the year as higher energy prices
passed through to consumer prices, raising average inflation to 7.1% from 4.5% in the
previous year. Having reduced the policy rate to 10.5% in December 2025, the State 
Bank of Pakistan raised it to 11.5% in April 2026 to contain inflation, and has maintained it
at that level since.

Apparel Industry Overview - Knitwear Segment 

Operating conditions were demanding. Higher energy and freight costs linked to
developments in the Middle East increased the cost of production and delivery. Domestic
cotton production, a key raw material for knitted fabrics, was broadly unchanged from
the previous year, and the industry continued to draw on imported cotton to supplement
local supply.

Pakistan's knitwear exports declined during FY2026, to around USD 5 billion, with both
value and quantity below the previous year and shipments easing towards the year end.
Knitwear is the country's largest single textile export category, contributing more than a
quarter of the sector's export earnings. Ready-made garments, by contrast, recorded
growth, suggesting that the slowdown was concentrated in knitted products rather than
across apparel as a whole.

Financial and Operational Performance 
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Other income declined to Rs. 189 million (2025: Rs. 561 million), mainly due to lower 
exchange gains as the rupee strengthened against the US dollar. Finance cost fell by 22.4%
to Rs. 2,994 million, supported by disciplined working capital management, an optimized
borrowing mix and lower average borrowing rates, including the reduced export refinance
rate. Consequently, profit before levy and taxation increased by 28.9% to Rs. 1,310 million and,
after a levy of Rs. 614 million, profit before taxation rose by 76.8% to Rs. 696 million.

During the year, the Company carried out a revaluation of its land and buildings based on
valuations conducted by an independent valuer. The revaluation resulted in a gross surplus of
Rs. 6,908 million, which has been recognized in equity in accordance with the applicable
financial reporting framework. Further details of the revaluation are disclosed in Note 6 to the
financial statements. The comparative financial results of the Company are reproduced
hereunder:

Profit after taxation increased by 516.3% to Rs. 809 million (2025: Rs. 131 million). Basic earnings
per share increased more than ninefold to Rs. 11.46 (2025: Rs. 1.20), and diluted earnings per
share to Rs. 10.86 (2025: Rs. 1.11).

Financial Highlights 
2026 20252025
(RUPEES IN THOUSAND)

Description 

REVENUE             49,840,841        59,201,769

COST OF SALES  (41,571,624)     (50,181,120)

GROSS PROFIT     8,269,217         9,020,649

DISTRIBUTION COST  (2,865,623)   (3,467,922)

ADMINISTRATIVE EXPENSES   (1,198,795) (1,195,895)

OTHER EXPENSES          (89,566) (42,952)

OTHER INCOME   188,743 560,727

PROFIT FROM OPERATIONS  4,303,976 4,874,607

FINANCE COST  (2,994,105) (3,858,226)

PROFIT BEFORE LEVY AND TAXATION  1,309,871 1,016,381

LEVY (614,311) (623,040)

PROFIT BEFORE TAXATION 695,560 393,341

TAXATION    113,511 (262,062)

PROFIT AFTER TAXATION  809,071 131,279

EARNINGS PER SHARE – BASIC (RUPEES)        11.46            1.20   

EARNINGS PER SHARE – DILUTED (RUPEES)        10.86      1.11          
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The Company had issued 60.0 million Preference Shares of the value of Rupees 600.0
million, redemption of these preference shares after the expiry of their maturity is at the
option of the Company. Preference dividend is payable on the basis of the average six
months KIBOR+200 bps per annum. The Board of Directors of the Company has proposed
preference dividend on the outstanding preference shares to the preference shareholders
of the Company for the year ended 30 June 2026 of Rupees 1.29 per share.

Dividend – Preference and Ordinary Shares 

Considering the financial performance and position of the Company, the Board of Directors
has recommended a final cash dividend of Rs. 1.00 per ordinary share 10% for the year
ended 30 June 2026, subject to approval of the shareholders at the forthcoming Annual
General Meeting.

Corporate Governance
The board of directors and management are aware of their responsibilities under the Listed
Companies (Code of Corporate Governance) Regulations, 2019 and the PSX Regulations.
The company remains committed to the principles of good corporate governance practices
with emphasis on transparency and disclosures. Your Company remains committed to 
monitoring its operations and performance to enhance the accuracy, comprehensiveness
and transparency of financial and non-financial information.

In compliance with corporate laws, the Board Members / Directors are pleased to confirm the
following:

a)  The financial statements prepared by the management of the Company present fairly
     its state of affairs, the result of its operations, cash flows and changes in equity.

b)  Proper books of accounts have been maintained.

c)  Appropriate accounting policies have been consistently applied in preparation of the
    financial statements and accounting estimates are based on reasonable and prudent
    judgement.

d)  International Financial Reporting Standards, as applicable in Pakistan, have been
     followed in the preparation of financial statements.

e)  The system of internal controls is sound in design and has been effectively implemented
    and monitored.

f)  There are no significant doubts upon the company's ability to continue as going concern.

g)  Statement of pattern of Shareholding has been included as part of this annual report.

Key Operating and Financial Data
The key operating and financial data for the last six years is given in this report.
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Composition of the Board
In line with the requirements of the Code of Corporate Governance, the company encourages
representation of independent and non-executive directors, as well as gender diversity on its
Board.

The composition of the Board is as follows:

06
Male 

01
Female 

02
04
01

Board of Directors Meetings

Four meetings of the Board of Directors were held during the financial year, with the following
attendance:

Sr.# Name 
of Directors 

Designation No. of Meetings 
Attended 

1 Mr. Naseer Ahmad Shah Chairman 4

2 Mr. Shahid Nazir Ahmad Chief Executive Officer 3

3 Malik Shahid Mehmood Independent Director 4

4 Mr. Shahid Iqbal Independent Director  4

5 Mr. Shoaib Ahmad Khan Director 4
(Nominee – NIT)

6 Ms. Chen Yan Director 2
(Nominee – Shanghai Challenge 
Tex. Co. Ltd.)

7 Mr. Shibin Yang Director  4
(Nominee – Shanghai Challenge 
Tex. Co. Ltd.)
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Board Committees Meetings and Attendance
The composition of the Board committees and attendance of their respective members during
the year were as follows:

The Board is responsible for making decisions with respect to important management matters,
including the execution of important business activities and other matters as prescribed by law.
These decisions are made after deliberating such matter according to the established criteria,
assessing risks and giving such matters due consideration. The Board is also responsible for
supervising and monitoring the conduct of duties.

Pattern of Shareholding

Directors' Remuneration

The Pattern of Shareholding of the Company as at 30 June 2026, is annexed to and forms an
integral part of this Annual Report.

The remuneration paid to the Directors during the year ended June 30, 2026 is disclosed in
Note 44 to the financial statements, which forms part of the Annual Report.

The Board of Directors has devised the policy for the determination of remuneration. Following
are its salient features.

The Company has not paid any remuneration to its Non-Executive Directors except meeting
fees for attending the Board and its committee meetings.

The remuneration of directors and meeting fees have been determined and approved by the
Board of Directors. Remuneration package is designed to attract suitable candidates and talent
on the Board.

A Director is provided or reimbursed for all traveling, boarding, lodging and other expenses
incurred for attending meetings of the Board and its committees. 

Composition of Committees

Name of Director
Audit

 Committee
Meetings-5

HR and Remuneration 
Committee & Sustainability 

Meetings-2

Nomination 
Committee
Meetings-1

Risk Management 
Committee
Meetings-1

Malik Shahid Mehmood 5 2 1 NA
Mr. Naseer Ahmad Shah 5

2
1 1

Mr. Shahid Iqbal 5
NA

1 1
Mr. Shahid Nazir Ahmad NA 2 NA 1

Audit Committee HR & R / Sustainability Committee

Malik Shahid Mehmood (Chairman)
Mr. Naseer Ahmad Shah (Member)
Mr. Shahid Iqbal (Member)

Mr. Shahid Iqbal (Chairman)
Mr. Shahid Nazir Ahmad (Member)
Malik Shahid Mehmood (Member)

Nomination Committee Risk Management Committee

Malik Shahid Mehmood (Member)
Mr. Naseer Ahmad Shah (Chairman)

Mr. Shahid Iqbal (Member)

Mr. Shahid Nazir Ahmad (Chairman)
Mr. Naseer Ahmad Shah (Member)
Mr. Shahid Iqbal (Member)
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Internal audit reports are presented to the Audit Committee, as per internal audit plan. 
Accordingly, the Audit Committee reviews the effectiveness of the internal control framework
and financial statements in its meetings.

Adequacy of Internal and Financial Controls

The Board of Directors has established an effective system of Internal and Financial Controls 
that ensure:

a)  Effective and efficient conduct of operations
b)  Safeguarding company assets
c)  Compliance with applicable Laws and Regulations
d)  Reliable Financial Reporting

Internal audit function of the Company regularly appraises and monitors the implementation of
Standard Operating Procedures and respective financial controls. 

External Auditors 

The present Auditors M/s Riaz Ahmad & Company, Chartered Accountants retire and, being 
eligible, offer themselves for re-appointment. They have confirmed achieving satisfactory QCR
rating from Institute of Chartered Accountants of Pakistan (ICAP) and compliance with the
International Code of Ethics for Professional Accountants issued by the International Ethics
Standards Board for Accountants (IESBA), as adopted by ICAP. The Board of Directors, on
recommendation of Audit committee, has recommended their re-appointment as auditors of the
company for the year ending 30 June 2027, at a fee to be mutually agreed.

Gender Pay Gap

The Company makes an internal analysis to check whether gender pay parity is aligned based
on cadres, levels and comparable positions. Required adjustments are made to ensure that
women are paid on average the same as men in the same cadres.

Furthermore, the Company believes that there is no significant disparity between what women
and men are paid at comparable cadres and levels.

Anti-Harassment 

The Company prohibits discrimination, harassment and bullying, violence, discriminatory
differentiation based on sex, physical ability, sexual orientation, nationality, gender identity, race,
religion, age, industry background, cultural and ethical beliefs or caste. The Company absolutely
prohibits any type of discrimination, violence, threat of violence, intimidation or conduct tending
to it in any of the lines of work.
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The Company recognises Environmental, Social and Governance (“ESG”) considerations and
sustainability as important components of responsible corporate governance, long-term 
business resilience and sustainable value creation. In accordance with Regulation 10A of the
Listed Companies (Code of Corporate Governance) Regulations, 2019, the Board is responsible
for the governance and oversight of sustainability risks and opportunities and has incorporated
relevant ESG considerations into the Company's strategic priorities and decision-making.

The Board continues to monitor and assess principal and emerging sustainability risks and
opportunities relevant to the Company's business, including climate-related risks, energy costs
and availability, resource efficiency, environmental requirements, employee welfare and changing
stakeholder expectations. Appropriate measures are taken to manage and mitigate such risks
and to capitalize on opportunities that support operational efficiency and long-term corporate
value.

As part of its sustainability initiatives, the Company has successfully commissioned an aggregate
solar photovoltaic capacity of 6.2 MW, which is currently operational. Installation of approximately
3.8 MW of additional solar photovoltaic capacity is underway and, subject to completion testing
and successful commissioning, the Company's aggregate operational solar capacity is expected
to increase to approximately 10.0 MW. This initiative is aimed at optimizing energy costs, reducing
reliance on grid-supplied electricity and supporting the Company's environmental and
sustainability objectives.

The Board also remains committed to promoting diversity, equity and inclusion (“DE&I”), including
gender equality, gender main streaming and equal opportunities across the Company's Board,
management and workforce. The Company continues to promote a workplace based on merit,
fairness, dignity and respect and reviews relevant practices in line with applicable requirements.

To effectively discharge its sustainability-related responsibilities, the Board has assigned 
additional sustainability-related responsibilities to an existing Board committee. The Committee 
monitors relevant sustainability risks and opportunities, DE&I practices, compliance with
applicable sustainability-related laws and regulations and related disclosures, and reports to the 
Board on these matters. The Board periodically reviews the Company's sustainability strategies,
priorities and performance and remains committed to strengthening its ESG practices and
disclosures in line with applicable regulatory requirements and relevant SECP guidelines.

Health, Safety, Environment and CSR
Employees' Health, Safety and Environmental protection are our core values and the Company
regularly takes initiatives towards the improvement of environment and well-being of society.
We carry out regular health and safety awareness programes. The Company has also provided
firefighting equipment and vehicles at all of its manufacturing facilities. A dedicated clinic/
dispensary is managed by the qualified team where 24/7 emergency services are provided.
We also ensure the compliance of our production facility with all the environmental standards.

CSR is strategic, building long-term relationships with neighboring communities and stakeholders.
Relationships that are mutually beneficial enhance corporate reputation and respect for the
Company's business and products, and provide a sustainable competitive advantage.

Board's Statement on Strategic
Objectives for ESG and Sustainability Reporting
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Future Outlook
With a firm order position supporting revenue visibility, the Company enters FY2027 well placed
to build on the improvement in margins achieved during the year. Building on established
customer relationships and manufacturing expertise, the Company will selectively pursue
opportunities that enhance margins and strengthen its value-added apparel offering. Product
innovation, operational productivity, shorter lead times and consistent on-time delivery will
underpin this strategy, supporting customer retention and sustainable, profitable growth.

The expected easing of global inflation in 2027 and continued sourcing diversification by buyers
in the United States and Europe are likely to support apparel demand and may create further
growth opportunities for the Company, although the pace of recovery will depend in part on
developments in the Middle East and on United States tariff policy. The upgrade of Pakistan's 
long-term sovereign credit rating to 'B' from 'B-' by S&P Global Ratings in July 2026 reflects
progress in economic stabilization and reform, while continued fiscal discipline and structural
improvements would further support export competitiveness.

The Company continues to optimize procurement of cotton, yarn and polyester across domestic
and international sources, securing competitive pricing and reliable supply in support of margins.
Collaboration with its implementation partner supports access to certified regenagri cotton on
favorable terms, enabling the Company to fulfil premium customer orders and meet responsible
sourcing requirements.

The Company's own grid station and backup captive power plant support production continuity.
Its solar project is partially operational, with full commissioning expected to further reduce energy
costs and emissions. The Company has also partially transitioned to biomass boilers for steam
generation and plans to expand their capacity to improve energy cost efficiency, reduce reliance
on imported coal and support lower carbon emissions.

Operational flexibility, diversified energy sources and disciplined sourcing will strengthen the
Company's ability to respond to evolving trade, energy and logistics conditions. Supported by
prudent financial and working capital management, these initiatives position the Company to
pursue growth opportunities and create long-term value for shareholders and other stakeholders.

Acknowledgement
The Board of Directors expresses its sincere appreciation to the Company’s shareholders and
valued customers for their continued confidence, trust, and support. The Board also 
acknowledges the dedication, commitment, and collective efforts of the Company’s employees
at all levels, whose contributions have played an important role in sustaining the company’s
operations and supporting its progress during the year. The Board remains confident that, with
the continued support of all stakeholders and the collective efforts of the management and
employees, the Company will continue to strengthen its position, navigate the evolving business
environment, and pursue sustainable growth in the years ahead. 

FAISALABAD
30   September, 2026th DIRECTOR 

Material Changes and Commitments
There have been no material changes or commitments affecting the financial position of the Company
between the end of the financial year and the date of this report.

DIRECTOR 



60



62

66

Sustainability disclosures and CSR

Statement on the Implementation of IFRS 

Sustainability Disclosure Standards

Corporate Social Responsibility Initiatives

Sustainability and Corporate 
Social Responsibility

04

61Annual Report 2026



62



63Annual Report 2026



64



65Annual Report 2026



66

Initiatives



67Annual Report 2026



68



69Annual Report 2026



70



71Annual Report 2026

Identification, Engagement and Response
across Stakeholder Groups

Stakeholders' Engagement
05

72Stakeholders’ Engagement 
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Particulars 2026 2025 2024 2023 2022 2021
Rupees in Thousand

LAST SIX YEARS STATEMENT 
OF FINANCIAL POSITION
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Sales

Gross Profit

Profit from operations

Profit before levy and taxation 

Operating expenses - Net of other income

Finance cost

Levy and Taxation

Profit / (loss) for the year

49,840,841

8,269,217

4,303,976

1,309,871

3,965,241

2,994,105

500,800

809,071

59,201,769

9,020,649

4,874,607

1,016,381

4,146,042

3,858,226

885,102

131,279

58,676,926

9,525,538

5,457,518

458,017 

4,068,020

4,999,501

928,047 

(470,030)

60,105,873 

8,088,095 

6,689,469    

3,490,648    

1,398,626      

3,198,821       

839,459         

2,651,189

54,146,811 

6,541,610 

4,484,316 

3,010,982 

2,057,294 

1,473,334 

734,942 

2,276,040

37,089,359 

5,306,910 

2,319,999 

1,038,187 

2,986,911 

1,281,812 

397,652 

640,535

Sales -16% 1% -2% 11% 46% 29%

Gross Profit -8% -5% 18% 24% 23% 289%

Profit from operations -12% -11% -18% 49% 93% 213%

Profit before levy and taxation 29% 122% -87% 16% 190% 128%

Operating expenses - Net of other income -4% 2% 191% -32% -31% -13%

Finance cost -22% -23% 56% 117% 15% -25%

Levy and Taxation -43% -5% 11% 14% 85% 8%

Profit / (loss) for the year 516% -128% -118% 16% 255% 116%

Gross Profit

Profit from operations

Profit before levy and taxation 

Sales

Operating expenses - Net of other income

Finance cost

Levy and Taxation

Profit / (loss) for the year

16.59%

8.64%

2.63%

100%

7.96%

6.01%

1.00%

1.62%

15.24%

8.23%

1.72%

100%

7.00%

6.52%

1.50%

0.22%

16.23%

9.30%

0.78%

100%

6.93%

8.52%

1.58%

-0.80%

13.46%

11.13%

5.81%

100%

2.33%

5.32%

1.40%

4.41%

12.08%

8.28%

5.56%

100%

3.80%

2.72%

1.36%

4.20%

14.31%

6.26%

2.80%

100%

8.05%

3.46%

1.07%

1.73%

Cash flows from operating activities          

Cash flows from investing activities        

Net increase/(decrease) in cash & cash 
equivalents           

Cash flows from financing activities           

824,813     

(727,724)          

55,531        

(41,558)      

(1,450,048)     

361,357      

409,169       

1,497,860         

2,005,556         

(2,932,913)      

(755,308)        

172,049        

478,285         

(1,106,479)     

295,408         

923,602      

(37,709)         

(1,263,809)         

177,954      

1,479,472         

(165,817) 

(819,031) 

(642,083) 

342,765 

2026 2025 2024 2023 2022 2021
Rupees in Thousand

Particulars 

Particulars 

Particulars 

2026 2025 2024 2023 2022 2021
Percentage

2026 vs
2025

2025 vs
2024

2024 vs
2023

2023 vs
2022 

2022 vs
2021

2021 vs
2020

Percentage

LAST SIX YEARS 
STATEMENT OF PROFIT OR LOSS & CASH FLOWS

Particulars 2026 2025 2024 2023 2022 2021
Rupees in Thousand
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2025-26

Profit
Margin

1.62%

Equity
Multiplier

2.86
Times

Total Assets
Turnover

0.86
Times

Return
on Equity

3.99%

2024-25

Profit
Margin

0.22%

Equity
Multiplier

3.24
Times

Total Assets
Turnover

1.08
Times

Return
on Equity

0.78%

Return on equity increased from 0.78% to 3.99%, reaching approximately 5.1 times the prior-year level. Net profit 
margin widened from 0.22% to 1.62%, mainly due to lower finance cost and disciplined cost management. Total 
assets turnover fell from 1.08 to 0.86 times on a 15.8% decline in revenue, and the equity multiplier eased from 
3.24 to 2.86 times after the 30 June 2026 revaluation of land and buildings. Margin remains the principal 
improvement lever.
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Year 2025-26 Year 2024-25

(Rupees in thousand) % age (Rupees in thousand) % age

Revenues including Government levies and taxes 51,699,937 290 60,746,196 323

Less: Expenses netted off with other income (33,896,570) (190) (41,937,351) (223)

Total value added 17,803,367 100 18,808,845 100

DISTRIBUTED AS FOLLOWS:

Employees as remuneration and benefits 11,531,096 65 12,227,750 65

Workers' profit participation and welfare funds 52,228 – 35,319 –

Government as levies

Direct 500,800 3 885,102 5

Indirect 1,916,067 11 1,671,169 9

2,416,867 14 2,556,271 14

Shareholders as dividends 35,453 – 50,003 –

Providers of financial capital as financial charges 2,994,105 17 3,858,226 21

Retained within the business 773,618 4 81,276 –

17,803,367 100 18,808,845 100

Statement of Value 
Added and its Distribution
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150

Financial Statements of the Company together 
with Independent Auditor's Report thereon

Financial Statements
07

Independent Auditor’s Report on the Audit of 

the Financial Statements

Statement of Financial Position

Statement of Profit or Loss

Statement of Comprehensive Income

Statement of Changes in Equity 

Statement of Cash Flows

Notes to the Financial Statements

Gender Pay Gap
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90

FINANCIAL POSITION
STATEMENT OF

AS AT 30 JUNE 2026

NOTE 2026 2025
(RUPEES IN THOUSAND)

Statement under section 232(1) of the Companies Act, 2017:
The Chief Executive Officer of the Company is presently out of the country. Therefore, these financial
statements have been signed by two Directors and Chief Financial Officer as required under section 232(1)
of the Companies Act, 2017.
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FINANCIAL POSITION
STATEMENT OF

AS AT 30 JUNE 2026

NOTE 2026 2025
(RUPEES IN THOUSAND)

Statement under section 232(1) of the Companies Act, 2017:
The Chief Executive Officer of the Company is presently out of the country. Therefore, these financial
statements have been signed by two Directors and Chief Financial Officer as required under section 232(1)
of the Companies Act, 2017.
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PROFIT OR LOSS 
STATEMENT OF

FOR THE YEAR ENDED 30 JUNE 2026

NOTE 2026 2025
(RUPEES IN THOUSAND)

Statement under section 232(1) of the Companies Act, 2017:
The Chief Executive Officer of the Company is presently out of the country. Therefore, these financial
statements have been signed by two Directors and Chief Financial Officer as required under section 232(1)
of the Companies Act, 2017.
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COMPREHENSIVE INCOME
STATEMENT OF

FOR THE YEAR ENDED 30 JUNE 2026
2026 2025
(RUPEES IN THOUSAND)

Statement under section 232(1) of the Companies Act, 2017:
The Chief Executive Officer of the Company is presently out of the country. Therefore, these financial
statements have been signed by two Directors and Chief Financial Officer as required under section 232(1)
of the Companies Act, 2017.
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FOR THE YEAR ENDED 30 JUNE 2026
CASH FLOWS
STATEMENT OF

2026 2025
(RUPEES IN THOUSAND)NOTE 

Statement under section 232(1) of the Companies Act, 2017:
The Chief Executive Officer of the Company is presently out of the country. Therefore, these financial
statements have been signed by two Directors and Chief Financial Officer as required under section 232(1)
of the Companies Act, 2017.
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FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE

2026 2025
(RUPEES IN THOUSAND)

2026 2025
(NUMBERS OF SHARES)
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FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE

2026 2025
(RUPEES IN THOUSAND)

3,826,0623,826,062
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FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE

2026 2025
(RUPEES IN THOUSAND)
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FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE

2026 2025
(RUPEES IN THOUSAND)

2026 2025
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FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE

2026 2025

Between
1-2 years 

Between
3-5 years 

Between
6-10 years 

Over 10
years TotalLess than

1 year

115Annual Report 2026



FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE

Provision for workers’ profit participation fund

2026 2025
(RUPEES IN THOUSAND)
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FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE

Accounting year in
which unabsorbed tax

depreciation will expire

Accounting year in
which minimum tax

carry forward will expire

Accounting year to which
minimum tax carry forward relates
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FINANCIAL STATEMENTS
NOTES TO THE

2026 2025
(RUPEES IN THOUSAND)
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48.6
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At Amortized Cost
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2026 2025
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updates the assessment of the fair value of freehold land and buildings on freehold land, taking into account the most recent independent
 valuation. The management determines freehold lands and buildings on freehold land value within a range of reasonable fair value estimates.
The best evidence of fair value is current prices in an active market for similar lands and buildings  
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FOR THE YEAR ENDED 30 JUNE 2026
FINANCIAL STATEMENTS
NOTES TO THE
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Statement under section 232(1) of the Companies Act, 2017:
The Chief Executive Officer of the Company is presently out of the country. Therefore, these financial
statements have been signed by two Directors and Chief Financial Officer as required under section 232(1)
of the Companies Act, 2017.
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Statement under section 232(1) of the Companies Act, 2017:
The Chief Executive Officer of the Company is presently out of the country. Therefore, these financial
statements have been signed by two Directors and Chief Financial Officer as required under section 232(1)
of the Companies Act, 2017.

GAP STATEMENT 
GENDER PAY

In accordance with Securities and Exchange Commission of Pakistan (SECP) Circular No. 10 of
2024, the Company has calculated and reported its gender pay gap for the financial year
ended June 30, 2026, as follows:

The above ratios reflect the overall employee gender pay gap across the organization. The Company
ensures equitable compensation for the female members in their respective role based on experience,
qualification and performance.

Mean Gender Pay Gap:             10.32%
Median Gender Pay Gap:            0.43%
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Shareholding disclosures, Proxy 
Forms and Urdu Translations

Shareholders' Information
and Urdu Translations

08

Pattern of Shareholding

Notice of Annual General Meeting

Directors' Report (Urdu)

Chairman's Review Report (Urdu)

Form of Proxy (Urdu)

Form of Proxy
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THE COMPANIES ACT, 2017
COMPANIES REGULATIONS, 2025

[Section 227 (2)(f] and Regulation 30]
PATTERN OF SHAREHOLDING AS ON 30 JUNE, 2025

THE COMPANIES ACT, 2017
COMPANIES REGULATIONS, 2025

[Section 227 (2)(f] and Regulation 30]
PATTERN OF SHAREHOLDING AS ON 30 JUNE, 2026

FORM 20

PART - 1
00122231.    Incorporation Number

1.1  Name of the Company

2.1  Pattern  of  holding  of  the  shares  held  by  the  shareholders  as  at 

MASOOD TEXTILE MILLS LIMITED
PART - 11

3  0      06      2   0  2 6

   Shareholding         from 120001  to    125000 Shares

   Shareholding         from 415001  to    420000 Shares

   Shareholding         from 635001  to    640000 Shares

   Shareholding         from 690001  to    695000 Shares

   Shareholding         from 195001  to    200000 Shares

   Shareholding         from 265001  to    270000 Shares

   Shareholding         from 95001  to    100000 Shares

   Shareholding         from 100001  to    105000 Shares

   Shareholding         from 70001  to      75000 Shares

   Shareholding         from 90001  to      95000 Shares

   Shareholding         from 55001  to      60000 Shares

   Shareholding         from 50001  to      55000 Shares

   Shareholding         from 60001  to      65000 Shares

   Shareholding         from 30001  to      35000 Shares

   Shareholding         from 35001  to      40000 Shares

   Shareholding         from 25001  to      30000 Shares

   Shareholding         from 20001  to      25000 Shares

   Shareholding         from 10001  to      15000 Shares

   Shareholding         from 15001  to      20000 Shares

   Shareholding         from 1001  to        5000 Shares

   Shareholding         from 5001  to      10000 Shares

   Shareholding         from 101  to          500 Shares

   Shareholding         from 501  to        1000 Shares

   Shareholding         from 40001  to      45000 Shares

   Shareholding         from 45001  to      50000 Shares

   Shareholding         from 1  to          100 Shares669

462

103

111

29

10

2

6

2

3

1

3

1

2

1

1

1

2

1

1

1

1

1

1

1

1

42,304

106,265

82,395

290,387

213,303

122,901

39,428

133,426

60,000

100,549

35,492

125,470

50,000

108,400

58,775

62,742

73,500

187,276

100,000

104,962

121,374

196,600

267,000

419,625

639,000

692,050

2.2 No. of shareholders Shareholdings Total shares 

SHARE HOLDING 
PATTREN OF 

AS ON 30 JUNE 2026
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   Shareholding         from 17395001  to 17400000 Shares

   Shareholding         from 20360001  to 20365000 Shares

   Shareholding         from 4535001  to   4540000 Shares

   Shareholding         from 7635001  to   7640000 Shares

   Shareholding         from 2210001  to   2215000 Shares

   Shareholding         from 4385001  to   4390000 Shares

   Shareholding         from 1725001  to   1730000 Shares
   Shareholding         from 1670001  to  1675000 Shares

   Shareholding         from 785001  to    790000 Shares

   Shareholding         from 1555001  to  1560000 Shares
   Shareholding         from 790001  to    795000 Shares

PREFERENCE SHARES:

1

1

1

1

1

1

1

1

1

1

1

1428

785,100

791,000

1,556,718

1,673,987

1,726,400

2,214,169

4,387,500

4,536,019

7,636,550

17,396,833

20,362,500

67,500,000Total 

1

1

1

2

1

6

250,000

2,500,000

4,440,000

10,000,000

10,310,000

27,500,000
   Shareholding         from 10305001   to  10310000 Shares

   Shareholding         from 4435001   to  4440000 Shares

   Shareholding         from 4995001   to  5000000 Shares

   Shareholding         from 245001   to    250000 Shares

   Shareholding         from 2495001   to  2500000 Shares

Total 

2.2 No. of shareholders Shareholdings Total shares 

SHARE HOLDING 
PATTREN OF 

AS ON 30 JUNE 2026
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SHARE HOLDING 
PATTREN OF 

AS ON 30 JUNE 2026



OF SHARE HOLDERS SUMMARY
NAME WISE CATEGORIES

AS ON 30 JUNE 2026
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27,500,000 100.00
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OF SHARE HOLDERS SUMMARY
NAME WISE CATEGORIES

AS ON 30 JUNE 2026



ANNUAL GENERAL MEETING 
NOTICE OF 

ndNotice is hereby given that 42  Annual General Meeting of the members, holding Ordinary Shares of Masood
Textile Mills Limited, will be held at its Registered Office, Universal House, 17/1 New Civil Lines, Bilal Road,

thFaisalabad on Tuesday, 27  October, 2026 at 11.00 A.M. to transact the following business:

1.           To confirm the minutes of the Annual General Meeting held on 28th October, 2025. 

2.          To receive, consider and adopt the Audited Financial Statements of the Company for the year ended 
            June 30, 2026 together with the Chairman's Review, Directors' Report and Auditors' Report thereon.

In accordance with section 223 of the Companies Act, 2017 and pursuant to SRO 389 (I)/2023 dated 21
March, 2023, the Annual Report of the Company for the year ended June 30, 2026, including the annual
audited financial statements have been uploaded on the website of the company which can be accessed
through the following web link and QR enabled code;

3.          To approve the payment of cash dividend @ 10.00% (Rs. 1.00 per ordinary share), as recommended 
            by the Board of Directors.

4.       To appoint Auditors of the Company for the financial year ending June 30, 2027 and to fix their 
           remuneration. M/s Riaz Ahmad & Company, Chartered Accountants, retire and, being eligible, offer 
           themselves for reappointment.

5.         To consider any other business that may be placed before the meeting with the permission of the 
           chair.

Web Link QR Enabled code

FOR AND ON BEHALF OF THE BOARD

(Nisar Ahmad Alvi, FCA)
Company Secretary 

Faisalabad
30 September 2026
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1.          Share Transfer Books for Ordinary Shares of the Company will remain closed from 20th to 27th October,
        2026 (both days inclusive). Physical transfers / CDS Transactions IDs, received in order at Registered
        Office of the Company or our Share Registrar, by the close of business on 19th October, 2026 will be
           treated in time.

NOTES: 

2.          Share Transfer Books for Preference Shares of the Company will remain closed from 20th to 27th October,
           2026 (both days inclusive) for determining the entitlement of Preferred Dividend calculated at average six
           months KIBOR+200 bps p.a. Rs.1.29 per share. Physical transfers / CDS Transactions IDs, received in order
           at Registered Office of the Company or our Share Registrar, by the close of business on 19th October, 2026
           will be treated in time.

3.         A shareholder entitled to attend and vote at this meeting may appoint another shareholder as his / her proxy
       to attend and vote on his/her behalf. The instrument appointing a Proxy and Power of Attorney or other
          authority under which it is signed or notarially certified copy of the Power of Attorney must be received at the
       Registered Office of the Company, duly stamped, signed and witnessed not later than 48 hours before the
    meeting. An instrument of Proxy applicable for meeting is attached herewith. However, Preference
          Shareholders are not entitled to attend the meeting, since Preference Shares carry no voting rights.

5.      The members who are registered after the necessary verification shall be provided with a video link by the
          Company at the same email address that they emailed the Company with. The Login facility will remain open
          from the start of the meeting till its proceedings are concluded.

Name of 
member

CNIC No. CDC
Account 
No/Folio
No.

Cell
Number.

Email address

6.        Shareholders whose shares are deposited with Central Depository System (CDS) are requested to bring their
         Computerized National Identity Card (CNIC) along with their Account Number in CDS for verification. In case
        of corporate entity, the Board of Directors' Resolution / Power of Attorney with specimen signatures of the
          nominee shall be produced (unless provided earlier) at the time of the meeting. 

7.        Pursuant to Finance Act, 2026, the Company is liable to withhold Income Tax @ 15 % from the Filers and 30 %
          from the non-Filers under the provisions of Section 150 of the Income Tax Ordinance, 2001. Kindly ensure your
      status from Active Tax Payer's List, available at FBR's website, before disbursement of Dividend by the
          Company. Individuals without CNIC(s) will be treated non-Filers, since their status cannot be verified from FBR. 
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8.        The members of the Company are required to submit Declaration for Zakat exemption in terms of Zakat
        and Ushr Ordinance, 1980. Moreover, the shareholders who have not yet submitted their Computerized
           National Identity Cards to the Company are requested once again to send attested copies thereof at their
           earliest. Otherwise, their Dividend will be withheld for lack of complete information. 

9.         The provisions of Section 242 of the Companies Act, 2017 require the listed companies that any dividend
          payable in cash shall only be paid through electronic mode directly into the bank account designated by
           the entitled shareholders. Accordingly, the shareholders holding physical shares are requested to provide
      the Company's Share Registrar at the address given herein above, electronic dividend mandate on
       E-Dividend Form provided on website of the Company. In the case of shares held in CDC, the same
          information should be provided to the CDS participants for updating and forwarding to the Company. In
           case of non-submission, all future dividend payments may be withheld.

10.        Shareholders who have not collected their Dividend / Physical shares so far are advised to contact our
           Share Registrar to collect / enquire about their Unclaimed Dividend or Share, if any.

11.        As per Section 72 of The Companies Act, 2017 every existing company shall replace its physical shares
           with book-entry form in a manner as may be specified and from the date notified by the SECP, within a
           period not exceeding four years from the commencement of the Companies Act, 2017 i.e. May 31, 2017.
        The shareholders holding shares in physical form are requested to please convert their shares in the
            book entry form. For this purpose, the shareholders may open CDC Sub-account with any of the brokers
        or investors account directly with the CDC to place their physical shares into scrip-less form. This will
        facilitate them in many ways including safe custody and sale of shares at any time they want as the
         trading of physical shares is not permitted as per existing Regulations of the Pakistan Stock Exchange
            Limited. 

12.         Pursuant to Section 223(6) of the Companies Act, 2017, S.R.O. 389(I)/2023 dated March 21, 2023 and S.R.O.
          452(I)/2025 dated March 17, 2025, the Notice of Annual General Meeting and Annual Report shall also be
         transmitted through email to members whose email addresses are available with the Company. Members
           are requested to ensure that their updated email addresses are provided to the Company/Share Registrar
         or, in case of CDC account holders, to their respective Participants. A member may request a hard copy
          of the Annual Report on the prescribed form available on the Company's website, which shall be provided
            free of cost within the prescribed period.

13.         In pursuance of Section 185(1) of the Companies Act, 2017, and S.R.O.452(I)/2025 dated March 17, 2025, no
            gifts will be distributed at the meeting.
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FORM OF PROXY 

Signed by me in the presence of witness:

No. of Ordinary Shares Held. Folio No CDC A/c No.

I/We, 

of 

being a member of MASOOD TEXTILE MILLS LIMITED hereby appoint 

(NAME)

(ADDRESS)
of 

As witnessed my hands this day of 2026

(Signature of witness) (Member’s Signature)

CNIC. CNIC.

(Signature of witness)

CNIC.

Fifty Rupees 
Revenue 
Stamp

Notes:

1- 

2- 

Proxies, in order to be effective, must be received at the Company’s Registered Office Universal 
House, 17/1, New Civil Lines, Bilal Road, Faisalabad, not later than forty-eight hours before the time 
for holding the meeting and must be duly stamped, signed and witnessed.

CDC beneficial owners and proxy Holders must bring with them their Computerized National Identity 
Cards (CNIC)/Passports in Original to prove his/her identity and in case of proxy, CDC beneficial 
owners and Proxy Holders must enclose an attested copy of their CNIC/Passport with Proxy Form. 

3- In case of corporate entity, the Board of Directors’ resolution / power of attorney with specimen 
signature of the nominee (unless it has been provided earlier) should be attached with Proxy
form or may be provided at the time of meeting. 

(being a member of the Company) as my/our proxy to vote for me/us and on my/our behalf at the 42 

Annual General Meeting of the Company to be held at its Registered Office at Universal House, 17/1, New

Civil Lines, Bilal Road, Faisalabad, on Tuesday, the 27 day of October, 2026 at 11.00 A.M. or any 

adjournment thereof. 

nd 

th





Registered Office
Masood Textile Mills Limited 
Universal House, 17/1 New Civil Lines, 
Bilal Road, Faisalabad.

Mills
Masood Textile Mills Limited
32-KM, Sheikhupura Road Faisalabad
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